
Page 1SweetSpot Labs Confidential

SweetSpot Labs Keep It SweetSpot 
KISS’d Compensation Plan ™

(KISScp) 

Start your day the SweetSpot way.  
Smile all day.
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SweetSpot Labs Pink Rule
Start your day the SweetSpot way, be good to yourself, be good to others, smile all day.

The SweetSpot Labs Mission
Sweet Spot Labs is changing beauty and changing minds. Woman-owned and led, we empower women to 
their state of well-being through their feminine power and strength.  

We create intimate grooming products that are luxurious everyday steps toward a different reality for 
womankind. Our mission is to replace dated "hygiene" fallacies with fun, fabulous rituals that feel good, smell 
good simply are good. 

With wit, wisdom and integrity, let's applaud the very essence of a woman.  And always enjoy being a girl.

Our Goal
Our goal is to integrate Intimate Grooming and well-being products into the beauty rituals of as many women 
as we can, as fast as we can, and in doing so, offer women the right products for the right purpose while 
creating a means for women to generate income and reach ????
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How do I get started as a KISS Distributor?  Tell me what to do!

1. Purchase a SweetSuite at retail and use the product

2. Become a KISS’d – and order KISS’d SweetStart  -pay $49.95 annually

3. Place an opening order – choose your SweetStart Inventory package

• 6 SweetSuite's – (3 NO. 11; 3  NO. 14) and 1 NO. 00 - $157USD/$212CDN

• 12 SweetSuite's – (6 NO. 11; 6 NO. 14) and 2 NO. 00 - $315USD/$425CDN

• 20 SweetSuite's – (10 NO. 11; 10 NO. 14) and 2 NO. 00 - $500USD/$675CDN

4. Review your business supplies and order: Biz Cards, email address, SweetSpot Labs Store

5. Work with your sponsor and complete your ‘Sweet Success’ training
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SweetSpot Labs™ KISS’d Compensation Plan 

SweetSpot Labs™ is proud to introduce for the 1st time the newest solution to Feminine Hygiene as well as the most modern and unique 
opportunity for Direct Selling – Keep It SweetSpot KISS’d Compensation Plan ™ (KISScp) 

KISScp - 40% Retail Profit; 40% Upline Commission.

Using the power of people, girl power, KISScp is designed using the acronym that it represents 
– Keep It Simple;  3 steps, 3 phases, 3 customers; focus on 3 principles at a time so the people can work the business and show how girl power can 
integrate Intimate Grooming™ and well-being products into the beauty rituals of as many women as we can, as fast as we can, and in doing so, 
offer women a means to generate income.

KISScp is designed to be fair and equitable, an annuity opportunity based on your commitment to your business.  
We are retail driven and know that if you sell the products, focus on the core principles recommended, the business will come.  KISScp is designed 
to help people reach their personal income goals either with a full-time or part-time effort on their part.  You decide. 

“Retailability” and product reorder rate will always determine the strength of any opportunity.  Our products are unique, an un-exploited category 
awaiting exploitation and is available to individual KISS Distributors (KISSd).  Our KISScp is powerful.  It it is designed for momentum, building 
sales growth, and with your help—we know it will lead to one of the fastest growing direct marketing companies in the industry.

Of course there are no guarantees regarding income. Retail profits, commissions and bonuses are based on the retail sale of products to consumers 
and the effort to share the business with others. The success or failure of each KISS’d, like any other independent business, it depends on each 
KISSd’s own skills and efforts 

We empower women to maximize their state of well-being through their feminine power and strength; with wit, wisdom and integrity, let's applaud 
the very essence of a woman.  And always enjoy being a girl. 

SweetSpot labs three phases to success:

Phase 1- Ready
Phase 2- Set
Phase 3- Grow
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KISS’d (Keep It SweetSpot Distributor)

Qualifications
$49.95 SweetStart Kit

Benefits
KISS’d receives up to 40% savings on products for personal consumption and to re-sell
Earns up to 40% profit on Retail Sales
Earns 40%/20% commission on KISS Club Sales
4% on ENTIRE group volume – Generation 0 when Personal Volume at $500

KISSd

Retail Client

KISS Club Member
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Senior KISS’d (SKSD)

Qualifications
Minimum $150  Personal Commission Volume (CV)
1 personally sponsored active KISSd
$300 Group Volume

Benefits
KISS’d receives up to 40% savings on products for personal consumption
Earns up to 40% profit on Retail Sales
Earns 40%/20% commission on KISS Club Sales 
5% to 9% Commission on 1st Level Sales

$150 CV 5%, $300 CV 9%, 
4% on ENTIRE group volume – Generation 0 when Personal Volume at $500

9% Level 1
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KISS’d Sales Leader (SLDR)

Qualifications
$150 Personal Commission Volume (CV) 
3 personally sponsored active KISSd
$750 Group Volume

Benefits
KISS’d receives up to 40% savings on products for personal consumption
Earns up to 40% profit on Retail Sales
Earns 40%/20% commission on KISS Club Sales 
9% Commission on 1st Level Sales

$150 CV 5%, $300 CV 9%
7% Commission on 2nd Level Sales

$150 CV 3%, $300 CV 7%
4% on ENTIRE group volume – Generation 0 when Personal Volume at $500

9% Level 1

7% Level 2
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KISS’d Manager (MGR)

Qualifications
$300 Personal Commission Volume (CV) per month
6 Actively Sponsored KISSd
$3,000 Group Volume

Benefits
Earns up to 40% profit on Retail Sales, 
Earns 40%/20% commission on KISS Club Sales 
9% Commission on 1st  Level Sales

$150 CV 5%, $300 CV 9%
7% Commission on 2nd  Level Sales

$150 CV 3%, $300 CV 7%
5% Commission on 3rd Level Sales

$150 CV 3%, $300 CV 5%
4% on ENTIRE group volume – Generation 0

9% Level 1

7% Level 2

5 % Level 3

4 % Group 
Gen 0
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Management Bonuses & Leadership legs

Qualifications
Paid as title Manager and above including:  
Manager, Senior Manager, Director, 
Executive Director, Regional VP and National VP

Benefits
4 generation of leadership bounces
paying 4% for each generation

9% Level 1

7% Level 2

5 % Level 3

4 % Group 
Gen 0

4 % Leadership Group
Gen 1

4 % Leadership Group
Gen 2

4 % Leadership Group
Gen 3
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Compensation Plan Summary

Plan Overview
Plan Type Uni-Level Hybrid – Party Plan
Personal Activity Requirement for Downline Commissions $150 in personal volume 
Personal Activity Requirement to Keep Downline $150 in personal volume in a 6 month period
Personal Activity Requirement to Keep Distributorship $150 in personal volume in a 12 month period
Commissions Processed Monthly
Generic Term for All Sales Representatives……… KISS Distributor (KISS’d)

The following summarizes the activity to achieve title and title codes and shows commission pay out
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Duplication 

KISSd

Retail Client

KISS Club Member
You buy $150 and duplicate
Retail Profit (RP):  
- $100 = $250 - $150
Level 1 Commission (LC): 
- 3 X $150 = $450
- 5% X $450 = $22.50
-Total Income:
-RP + LC = $100 + $22.5 = $122.50

$150 $150 $150

$150

You buy $500 and duplicate
Retail Profit:  
- $333 = $833 - $500
Level 1 Commission 
- 3 X $500= $1500
- 9% X $1500 = $135
--4% X $2000= $80
-Total Income:
-RP + LC = $333 + $135 + $80= $548

$500 $500 $500

$500


